AMENDMENT OF SOLICITATION/MODIFICATION OF CONTRACT T CONTRACTID CODE PRGE OF PAGES

1 30

2. AMENDMENTAJODIFICATION NG 3 EFFECTIVE DATE 4. REQUISITION/PURCHASE REQ. NG, 5. PROJECT NO. (¥f applcabie;
00003 OB/DE/2011
6. ISSUED BY GODE HQ 7. ADMINISTERED BY (ff ofther than ifem 6 CcOoDE IHQ
NASA/Goddard Space Flight Center NASA/Goddard Space Fiight Center
Headguarters Procurement Cffice Headguarters Frocurement Cffice
Candis Edwards/Code 210.H Candig Edwards/ Code 210.H
301~286-4085 301~-286-4055
Greenbelt MD Z0771 Greenbelt MD 20771
8. NAME AND ADDRESS OF CONTRACTOR (o, street, county, State and Z2iP Cove) ) oA, AMENDMENT OF SOLICITATION NO.

NNH11367108R

" 98. DATED (ZEE ITEM 11}

0771372011

0A. MODHFICATION OF CONTRACT/ORDER NG

OB DATED (SEE TEM 13)
CODRE FACILITY CODE

T4 THIS TR ONCY AFPLIES TO AMENDMENTS OF SOLICITATIONS
5 The above numbered solicitation is amended as set forth in tem 4. The hour and date specified for receipt of Offers Kimaxtended, [ lis not exiended.
Offers must acknowledge receipt of this amerdiment prior to the hour and date spacified In the soflicitation or s amended, by ong of the following mathods: {a) By completing
ltems & and 15, and returning copies of ihe amendment, (b By aclnowledging receipt of this amendment on each copy of the offer submilled or {¢) By

separate latier or telegram which includes a reference 1o the solictation and amendment numbers, FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECENED AT
THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR YO THE HOUR AND BATE SPECIFIED MAY RESULT IN REJECTION OF YOUR GFFER. if by
virtue of this amendment you dasire to chenge an offer aiready submitied, such change may be made by telegram or letter, provided sach lelegram or letter makes reference
io the solicliation and this amendment, and is recsived prior to the cpening holr and date specified.

12, ACCOUNTING AND APPROPRIATION DATA (If required)

13, THIS ITEM ONLY APPLIES TO MODIFICATION OF CONTRAGTSIORDERS, 1F MODIFIES THE CONTRACT/ORDER NO. AS DESCRIBED IN ITEM 14.

_CHECK ONE | 4 THIS CHANGE ORDER IS ISSUED PURSUANT TO: (Specify autharly) THE CHANGES SET FORTH N ITEM 14 ARE MADE IN THE CONTRACT
ORDER NG IN ITEM 10A

B, THE ABOVE NUMBERED CONTRACT/CRDER IS MODIFIED TG REFLECT THE ADMINISTRATIVE CHANGES {such as chenges in paying office,
appropration date, sfc.; SET FORTH IN ITEM 14, PURSUANT TO THE AUTHORITY OF FAR 43.103(b}.

C.THIS SUPPLEMENTAL AGREEMENT I35 ENTERED INTO PURSUANT TO AUTHORITY OF

B CTHER [Specify fvpe of modification and authority}

E. IMPORTANT: Conracier s nat, i is required o sign this document and retum copies 1o the issuing office

14, DESCRIETION OF AMENDMENTAMODIFICATION (Orgenized by UCF section headings, incleding solicitationssoniract subject matter where feasibie.}

The purpose of Bmendment 3 is to replace Attachment H upleoaded in Amendment 2 entitled
"Agreement between SecTek, Inc. and National Asscciation of Special Police and Security
Officers {NASPSOIY™ with the present Collective Bargaining Agreement in effect entitled
"Aogresment Between International Union, Security, Police and Fire Professicnals of BAmerica
(SPFPA) and SecTek, Inc."™

Please see the attached CBA.

Exsept a5 provided hersin, s tarms and conditions of fhe dotument refarenced n Bem 54 or 104, as herelofore changsd, emains unchanged and in full force and effeat.

158, MAME AND TITLE OF BIGNER (Type ar print} 184, MANME AND THLE OF CONTRACTING QFFICER {Type or print)
Sandra P. Bruce
180, CONTRACTOR/GFFEROR 18C. DATE SKONED 168, UNITED STATES OF AMERICA EC. DATE SIGNED
{Sigrature of person authorized o Sign (Signature of Confracting Officer)
NSN 7840-01-152-8070 STANDARD FORM 30 (REV. 10-83}
Pravious adition unusable Prescribed by GBA

FAR {48 CFR; 53242



&
L

AGREEMENT

INTERNATIONAL UNION, SECURITY, POLICE AND FIRE
PROFESSIONALS OF AMERICA (SPFPA)

AND

SECTEK, INC

For Guard Services at
Mational Aeronautics and Space Administration [NASA)

Headguariers Bullding
3G0 E. Street SW, Washington DC

Effective: 01 March 2008
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PREANMBLE

SECTION 1.

This Agresment is entsred into by and between BecTlek, Inc. (hereinafler referrsd v as the
“‘Cempany” or “Sactek” and the coversd emplovees of the Company {as defined in Section
1.2} located at NASA M, 300 E Strest 3W, Washinaton, DU and the interngtional Union,
Security, Police and Fire Professional of America (SPFPA) {or s lawiul successor inn interest)
(hereinafter referred to as the "Union”). Unless otherwise stated herein, this Agreement i
efeciive 01 Warch 2009 for 2ff economic lerms, and upon signing for non-econgmic terms.

SECTION 2.

The parties acknowledge that, during the negotiations which resulted in this Agreement, each
had the unlimited right and opporiunity o make demands and proposals with respect o any
subject or matier not removed by law from the area of collective bargaining, and thal the
understending and agreements anived &l by the parties, after exercise of that right and
opporiunty, are set forth I this Agreement.

SECTION 3,
it iz the intent and purpose of this Agreement to sssure sound and mutuaily beneficial industrial
and economic relationships between the parties herslo, to provide an orderly and psaceful
mears of conducting negotiations and resolving any misunderstandings or grievances, and o
set forth herein the basic Agresment between the pariies covering rales of pay, wages, hours of
work and other condifions of employment.

SECTION 4.

The Union, the Company and ail employees are bound by and hereby pledge thelr cooperation
in chserving all provisions of this Agreement consistent with applicable State and Federal Law.
Both parties recognize the principle of a fair day's work for a fair day’s pay.

ARTICLE 1; RECOGNITION

1,1 ~ Rocoonition of Union
The Company hereby recognizes the Union as the soie and exclusive bargaining representative
of ‘empioyess” as defined In Article 1.2 of this Agreement.

1.7 - Emplovess

Whenaver used in this Agreemen, the term "emplovees” shal mean ail fulbtime and part-time
security officers, shift supervisors, locksmiths, securlly assistants, and security specialists
emploved by the Emplovet, and excluding temporary personnel as defined in Section 1.4 of this
Agreement, managerial personne! as defined by the National Labor Relations Agt, and alt other
personnel. [t is expressly agreed and understood between the parties that persons enrolied or
participating in pre-assignment training programs offered by the Company shalt not be
considered employess under this Section 1.2,

1.2 — Probationary Emplovess
Al empioyess newly hired, or rehired after termination of their seniorily, shall be classified as
probationary employess for s period of ninety (30) days from the date of hire or rehire,
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1.4 - Temporary Poersonnes!

“Temporary personnel” are persons hired by the Company for a period not to exceed sevenh
(70) days in 2 calendar year and, who, prior o the commencement of actual work, have
executed a wiiten stalement acknowledging such durstion of employmenti. A person initiall
hired under such condiions may not actually work in excess of seventy (70} days in a calenda:
year, excent by mulual agreement of the Company and the Union. The Company, under i
corract with the United States Government (hersafter "the Contradt™), may provids, hire anc
use femporary personnel in order to provide full staffing level coverage, increase securily levels
as needed and avoid overtime, provided it is not the infent of the Company to replace existing
fullktime vacanciesfiobs with temporary employees. Temporary employess may also be in the
form of employees assigned to another Centract sut needed to help fll a temporary shortage U
mzet full staffing requirsments.

1.5 — Parkdime Parsonnel

Thae Company, uhder #s Confract, may provide pari-fime positions in order to provide fui
staffing level coverage, increase securily levels as nesded and avoid overime. The part-lime
grrpioves may be scheduled io work more than a partiime schedule. Part-time employees
shall be those emplovess who work less than thitty (30) hours in a work wesk.,  Part-lime
empioyees will be reguired to work no less than sixteen {18) hours a month,

ARTICLE 2. UNION SECURITY AND DUES CHECK OFF

2.1 — Union Security

A employee who is not @ member of the Union at the time this Agresment becomes affactive
shalt become a membar of the Union within ten (10) days after the thirtieth (30™) day following
the effactive dale of this Agreement or within ten (10} days afier the thirtieth (30th) day following
empioyment, whichever is later, as a condition of confinued employment, and snall remain ¢
member of the Union io the extent of paying an initiation fee and the membership dues
pniformily required as a condition of acquiring or retaining membership in the Union, for thu
durstion of this Agreement.

Empiovess meet the reguirement of being members of the Union, within the mganing of this
Article, by tendering the periodic dues and initiation fees unfformly required as a condition o
acauiring or retaining membership In the Union or, in the aftemative, by tendering to the Unio
finzncial core fees and dues, as defined by the U.S. Supreme Court in NLREB v. Genera
Botors Corperation, 373 USB. 734 (1883) and Beck v Communications Workers ¢
America 487 U 8. 735 (1688},

in the svent ihe Union requests the dischargs of an officer for failure to comply with the
provisions of this Articie, it shall serve written notice on the Employer rsguesiing that the
employee be discharged effective no sooner than two (2) wesks of the dale of that nptice. T
netice shall alse conlain the reasons for discharge. In the event the Union subseguenth
determines that the emploves has remedied the defaull prior to the discharge dale, the Unigr
wit notify the Employer and the officer, and the Employer will not be renuirad to discharge tha
officer.

Anything herein to the contrary notwithstanding, an officer shall not be reouired o pay money i
the Union or to become & member of, or continue membérship in, the Union as a8 condition o
emplovment, if empioved in any state, in any location other than an enclave wharein sxolusiv
federal risdiction applies, which prohibits or otherwise makes unlawfill paytient t a labo
organization or membership in a labor organization as a condition of employment.
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2.2, — Dues CheolOf

The Emplover agrees to deduc! initiztion fees and Union dues or service fees for proportionate
share payments from the wages of officers who voluntarily authorize the Employer o dosc on a
properly executsd check-off authorization card provided by the Unien. Deductions shall be
taken from each semi-monthly paycheck in equal amounts not to excesd the total monthly dues
amount specified by the Union, Funds deducted, afong with 2 summary sheet including the
rnomes, sddresses, soclel seocwrily number, the amount of dues deducted from sach, shall be
rernitied to the Secretary/Tressurer of the Union within fifteen (15] days after the first regular
payday of the month. The Employer will also provide a monthly surmmary shest desaribing
gross amounts remitted and a schedule, by person and Soclal Security number, indicating
afnounts withheld

The Union agress it will promptly fumish to the Employer a written schedule of the Union duss,
initiation fees, and proporiionate share payments. The Union also agrees to prompily notfy the
Emplover in writing of any changes to these amounts. Union authorization cards must be
submitied prior (o the fiftleenth (15th) of the month procesding the date that deduclions are to be
rade.

Tha Union agress to indemnify the Employer against any loss or clalm, which may arise as a
resull of the Fmplover's compliance with the Union membership or check off Articles In
additlon, the Union agfees to retum to the Empioyer any erroneous or improper overpayment

ate o i

ARTICLE 3: UNION RIGHTS

3.0 - Stewards

A Racognition, The Company recognizes the right of the Union to designale shop
stewards. The Company agrees o recognize & maximum of two (2} Shop Stewards per shift
Withins ten (10} calendar days of the execution of this Agreement, the Union shall furnish to the
Comparny, i wriing, the names of each of the Union's designated stewards. Changes lo these
assignments shall be provided by the Union to the Compeny, in writing, at ieast two (2) calendar
davs of such change becoming effective.

B3 Steward Authorily.  The suthorily of Stewards shall be Emited fo, and shail not
excesd, the following duties and activities: (1} representation of employees in disciplinary
interviews consistent with Ariicle 3.1 [ of this Agreement and as permitted under the National
Labor Relations Act {2} the investigation and presentation of grievances in accordance with
this Agreement. (3} the transmission of such information and messages o and from the Union,
which shall ariginate with and are authorized by the Union's Officers, provided such messages
nave been reduced 1o writing, and (4) the right to bring a grievance io the Company's atlention
at the time of the cocurence in acscordance with the terms of this Agreement,

Such duties shall be conducted during non-working fime and may not interfere with the
oparations of the Company. Such activiies may only be conducted during working fime in
exseptional cases where agreed upon in advance by the Company and the Unlon in wilting.

tewards or other employees who conduct Union business. on working time, in violation of this
orovision, shail be sublest to disciline under Article 12 of this Agresment. [t is expressly
agreed and undersiood between the Parties hat the Company may &,&%mg digcinfinary
imterviews consistent with Article 3.1 D of this Agresment during working tim

/
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C. Compensation. Stewards shall not be compensated by the Company for
performing thelr dulies as a shop steward.

0 Investigaiory Inferview, Subject o, and in accordance with the National Labor
Relations Act, any investigatory inlerview between an employee and a Company representative
which i snlicipated to resull inn discipline shall, at the request of the emplovee, be conducied in
the presence of an authorized Union officer or shop steward undess such officer or shop steward
s not reasorably asvelable and edgent cirgumstances preclude nostoonsmernt of the
ivastigation.

3.2 ~ Unlon Posting, The Company may request permission from the Government fo use
bullelin boards, or other methods of communication, o bost notices relating o officlal Union
business or ctherwise communicate with smployses at facilities where employees work. The
decision of whether o allocate bullstin boards, allow posting of notices or permit such
communications shall be at the sole discretion of the Government,  Alf Union notices posied
shall be signed by an officer of the Union or Shop Steward. Coples of Union notices shall be
provided to the Company’s Sile/Project Manager twelve {12) hours in advance of posting.

3.3 - Union Activities  Naither Unfon officials nor employess shall, during the working ime of
any employess particlpating, solicit membership, receive applications, hold meetings of any kind
for the ransaction of Urnion business, or conduct any Union activity other than the handling of
grisvances fo e extent such work Yme aclivily is specifically alfowed by the Company or this
Agreement.

3.4 - Government Coopersfion, The Union acknowledges and sgrees that the terms and
conditions of this Agreement, and the employee’s emiployment with the Company, are subject fo
certain priorities, rules, procedures and restrictions of SecTek's cusiomer, the United Siates
government. The Union agrees to cooperate with the Company in all matters required by the
governmert and to comply with all such government priorities, rules, procedurss and
restricions.  The Union further agrees that any actions taken by the Company pursuani {0 a
requirement imposed by any agency of the United Siates government shall not constitule 2
breach of this Agreement. Any action which any agency of the United States requires or directs
the Company (o take immediately, may be taken without prior notice to or discussion with the
Unicn.  However, whenever such action affects a ferm or condition of employment, the
Company agrees to notify and discuss with the Union the effects of that action.

ARTICLE 4 MANAGEMENT RIGHTS

4.1 — General

Except as expressty modified or restricted by a specific provision of this Agreement, all statutory
and inherent managerial rights, prerogatives, and functions are reteined and vested exclusively
in the Company, including, but not limited 1o, the righls, in agcordance with its judgment and
discration: to reprimand, susoend, discharge, or otherwise discipline emplovess for just cause
o determine the number of employees fo be employed, to hife employess, delerming thel
qualifications and assign and direct thelr work; to promote, demote, transfer, lay off, recall o
work, and rehire emplovees; o sel the standerds of productivity andfor the services 1o be
rendered; o maintain the efficlency of operations; to determine the pergonnel, methods, means
and faciiiies by which operations are conducted, to set the starting and quitting time and the
numiber of hours and shiffs (o be worked, o use independent contraciors to perform work o
services as permitied under Arlicles 1.4 and 18 (as aliowed by the applicabls government
contracty, to subconiract, contract out, close down, or relocate the Company’s operations or any
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part thereof in order {0 provide full staffing level coverage, increase securily levels as needed
and avoid overlms, fo expand, reduce, aller, combine, fransfer, assign, or cease any ob
departiment, operslion. of service, o determine the number, locstion and operstion of
departments, divisions, and all other units of the Company; o issue, amend and ravise policies,
rufes, regulations, procedures and practices not expressly addressed in this Agresment and 1o
fmke whalaver action & necestsry of advisabie fo delermine, manage and WIAR the mission of
the Company ard o direct the Company's employess.

4.2 - Fallure to Exercise Rights,

The Company's fallure to exercise any right, prerogative, or function hereby reserved to & or the
Company's exerciss of any such right, prevogative, or function in a particular way, shalf not be
considerad a waiver of the Company's right to exercise such right, prerogative, or funclion or
precluds it from exsrcising the same in some cther way nol in conflict with the exprass
provisions of this Agresment. This statement of management rights, which remains unimpaired
by this Agreemert, is not intended {0 exclude others, which are not mentioned hersin,

4.3 ~ Mature of Work,

it is recognized and acknowledged that the Company is in the business of providing a service,
through its emplovess, tu the Government, its customers and the public. Itis therefore essential
and sxpected that all emplovess will act in a highly professional, courteous manner and will be
heid accountable for el duties, funclions and job requirements. Except for those mallers
spacifically addressed in the Agreement, the Company reserves the sole and exclusive authorily
to draft, issue, implement, revise, enforce and withdraw reasonable rules of conduct and
resasonable reguigtions as the Company deams necessary. The Company will provide copies of
such rutes and reguigtions, and any changes thereto, to the Union.

ARTICLE §: NON-DISCRIMINATION

The Company and the Union agree that they shall sach comply with all federal, state, and local
(where appliceble) emplovment discrimination laws, which are incorporated hersin in thelr
antirety, and will not discriminate against any employee with regard to race, color, religion, age,
sex, national origin, or disabiity in violation of such faws. Such laws shafl include, but not be
fimited to, the Age Discrimination in Employment Act (28 U.S.C. § 621 ef sea), Title Vil of the
Civil Rights Act of 1964 (42 U.S.C. § 2000e et seq.), the Rehabilitation Act (28 UBS.C. §793 ¢l
ses), the Civil Righls Act of 1868 and 1871 (42 USC §§ "%%8‘% & 1983, Executive Order
11248, the Americans with Disabiliies Act (42 U.S.C. § 12101 et seq.), the Civil Rights Act of
1601 (Pub. L. 102-86). the Family and Medical Leave Act of 1993 (28 US.C. § 2601 gl seq.),
the Foual Pay Act (28 U 8.C. § 201 et geq ), and Disabled & Viet Nam Veterans Act 3BUSC
§ 42123, Anv daim that the foregoing provision has been breached, or that the Company has
nreached any federal, state, or local oivil rights faw, shall be resolved exclusively pursuant to
binding arbitration as set forth in Article 13.13 sfter exhiaustion of the parties’ internal dispute
resolution procedures [steps one through four as described in Articles 13.2 through 13.5).

ARTICLE §: HOURS CF WORK

8.5 — Purnose of this Articls,

The sole purpose of this Ardicle s to provide z basis for the computation of siraight time,
overiime and fringe bensfits, and nothing contained in %ﬁ%@ﬁgf@emwﬁ shll be construed as a
guarantes or commilment by the Company to any employee of a minirmum or maximum number
of howrs of work per day, par week or per year, It is expressly agreed and understood by the
Parties that such schaduling and personnel needs shall be the sole prerogative of the Company.
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6.2 — Workwesk
The normal workweek shall consist of forty {40} hours, and commence at 0007 Sunday and end
oree hundred siviyv-sight (188 howrs thereafler,

£.3 - Workday,

The normal workday shall consist of twenty-four (24) hours beginning at 0001 hours and the
nomnal shif shall consist of eight (8) 1o twelve {12) consecutive hours. Changes in hours of
work may be mads whenever necessary for the purposes of legitimate scheduling requirements
such as Waining or special svents. Except In cases of a client emergency. a twenty-four (24)
hour notice shall be given in advance of such changes. If the employse is off duly, the
supervisor shall make personal contact and maintain a contact log. All such changes on the
schedule will be initialed and dated by the supervisor making the change.

No employes shall provide more than twalve {12) hours of sarvice in any twenty-four {24) hours
period uriess the work hours are separated by an eight (8) hours non-duty period.  Exceptions
to this rule are extreme emergencies {Le. weather conditions that prevent the refief personne!
rom geting o the building, civil disturbances, natural disasters, efc) or asg dirscted by
rmanagement or the client,

The Company will give notice of employee’s regular scheduled days off. When an employee
has two days or more scheduled off in the workweek, such days off will be scheduled
consecutively whenever practicable,

Mothing in this Agreement shall be construed as a guarantee of any number of hours of work
per day or days per wesk and nothing in this agresmen shall be construed as a fimitation upon
the Company's right to schedule hours in excass of, or less than those in the nommal workweek,

As used throughout this Agreement the term “actual work” shall be synonymous with “work time”
or “working time™ as thoss terms are defined under the Fair Labor Standards Act.

&.4 — Overtims Waork,

The opportunity fo work overtime shall be provided consistent with the Company's needs and
circumstances. and overtime shall be scheduled in order of seniority whenever practical. Where
seniority is emual between two bargaining unit employees, the overtime hours shall be given to
the smployves who made the request first,

Emplovess may be required to work reasonable assignments beyond ragularly scheduled hours
at the discretion of the Company. The Company has the right to hold over employess unti
relieved andior to require an available smployes to provide coverage: an employee who refuses
to work such additions! hours may be sublect to appropriate discipiine.  However, the Company
wil make every effort to schedule such assignments on an equitable, rotating basis. The
Company will altempt o provide twe (2} hours notice to empioyees on duly that he or she will be
required o work beyond his of her scheduled hours. Employees shall not be held over pasi
nwelve {12} howrs unless mandated by emergency conditions.

%.5 ~ Call in Pay,
An employes calied in to work and who reports for duty will be guarenteed & minimum of four (4}
hours pay at their regular straight time hourly rate of pay.
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ARTICLE 7- GENERAL WACGE & MISCELLANEQUS PROVISIONS

7.1 - General,

All emplovess shall receive not less than the minimum wags rates as set forth in the scheduled
job tides and wage rates reflected in Appendix "A". Employees shall be paid the pay rate
associzted with the post to which they are assigned.

7.2 — Stralght time rate of pav.
See Appendiy "AT

1.3 - Overtime Pav,

Overtime pay is calculated at one and one-half (1 1/2) times the employee’s straight time rate of
nay for all hours worked in excess of forty (40) hours of actual work in any single workweek.
There wit not be any pyramiding of hours worked. Only hours actually worked will be
recognized in getermining overiime eligibility.

1.4 - Undisputed Error,

in case of an undisbuted error on the pait of the Company as 1o an empioyee’s pay, proper
adiustment will be made on the next scheduled paycheck, or sooner as practically possible. if
the arror is one hundred doliars ($100.003 or more, the company will make the adjusiment within
ane (1) business day of being provided with the required payroll adjustment form andfor
apolicable documentation (o support the pay error.

7.5 - Paraonal Date,

Employees shall promptly notify the Compeny's Personnel Depariment, through their
suparviscr, in wiiting on a Company-provided form of any change of name, address, or
tefephione number within ten (10} business days of such change. The Company shall be
entitled to rely upon the last known address in the Company’s official record.

7.6 — Pay Dates. _

Wages will be paid sermi-monthly on the 107 and 257 days of the month. In the event that a
regularly scheduled payday falls on a weekend or holiday, employees will receive pay on the
tast day of work before the regularly scheduled payday.

7.7 - Break Perigds.
Alt productive security officers shall be provided two {2) paid fiteen {15} minute breaks and 8

paid 30 minute lunch period,

ARTICLE 8; LEAVES OF ABSENCE

8.1 - JuryfWitness Duty,

A full e emplovee who has completed his or her prebationary period and who is requived o
repert for jury duty or has been subpoenaed as a wilness shall be enttied o leave with pay from
reguiarly scheduled hours of work for the time spent in such service up to a maximum of ten
{10} work days; provided, however, in order for the employee o be eligibie for compensation,
the employee must have notified the Company within forty-eight (48) hours of receiving the jury
duty nctice or subpoena.  Employees will not be compensated for participation iIn any
proceeding in which they are a parly In the case (plaintiff or defendant), or where they are
appearing as & witness against the Company, uniess required by law.
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For each hour of such leave taken, the employee will be compensated by the Company in an
amount egual o his/her straight time rate of pay, less the amount received by the empioyee
from the court or government agency. No compensation shall be paid by the Comparny for jury
duty on Saturdavs, Sundays and holidays unless the employee had been scheduled to report to
work an such Ssturday, Sunday or holiday,  Jury service pay will be paid to full time employees
only. The Company reserves the rignt to request an exemplion or posiponement of jury service.
An employee who reporis for such service and is excused there from shall immediately contact
his immaediate supervisor and stend ready o report for work, if requested. In order to be paid by
the Company for such ieave, the emploves must submit to the Company's Payroll Depariment,
through thelr supervisor, writlen proof, exscuted by the administrator of the court. of having
served, the duration of such service, and the amount of compensation received for such service.

¥ an empioves is called as 2 winess fo a crime on the facility, then hefshe shall be
compensated for all ime spent In testifying or cooperating with prosecuting officers; provided
howevesr, that any witness fees tendered to the employee shall be delivered to the Company.

8,2 ~ Bilitary Leave. The Company will comply with the provisions of the Uniformed Bervices
Empioyment and Reemployment Rights Act of 1994, 38 U.S.C. § 4301 ef seq. ("UBSERRA").
Leave taken under USERRA shall be unpeid; provided that, an employee may slect {0 use any
accrued vacation in fieu of unpaid military leave. If covered by Company benefits, it is the
emplovee’s responsibility to coordinate continued coverage with the Company and to pay any
health insurance premiums as applicable. Payment of premiums s to be made by cashier
check of money order,

8.2 - Bersevement Leave,
Sen Appendix A"

8.4 ~ Family and Medicaf Leave,

A Leave Entifiement. An employee who has been employed by the Company for
12 months and who has completed 1250 hours of work during the 12-month period immediately
preceding the commencement of such lesve, will be entifled to leave under the Family and
Medical Leave Act Act’) in accordance with its provisions. Employses granted such feave will
be required o use any accrued but unused lsave balances prior to going into an unpaid status.
This leave tme will cowrtt towards thelr tofal leave time allowed under the Act ¥ covered by
Company bensfits, it is the employes’s responsibilify to coordinate continued coverage with the
Company and to pay any heslth insurance premiums as applicable. Payment of premiums s 1o
be made by cashier check or money order.

8. Year for Pumposes of Determining Leave Entiflement For purposes of
determining an employes's lsave entitlement under the Act, the B2-week period immediately
precading the commencement of leave under the Act shall be the applicable measuring period.

8.5 - Personal | Hon-FELA Relsted Leave of Absence.

An emplovee who has completed his or her probationary period may reques! a leave of absence
for parsonal or non-FUILA related medical reasons.  The maximum amount of such leave an
amployee s aliowed to teke is eightesn (18) weeks in a 12-month perod. Any combination of
non-FRMLA and FMLA leave may not excesd this maximum fimit.  Any such request must be in
writing and stafe the reason for and length of the desired leave. Employees granted such leave
will be required o use any accrued but unused leave balances prior to going into an unpaig
sistug,
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if covered by Company benefits, if is the employes’s responsibility to coordinale continued
coverage with the Company and {o pay any health insurance premiums as applicable. Payment
of premiums is to be made by cashier check or money order.

Leave under this Article shall be allowed provided it does not interfere with the Company's
business and scheduling needs. Upon giving notice of intent to return to work, an employes
shad be scheduled to reporl o his or her former shiff and site, if avalfable. i the employee’s
former shift or sife 8 not available, the employee shall be assigned a shift and site as the
Company determines necassary o s scheduling nesds.  Employees on leaves of absence who
accept other employmant during such lgave, or who do not relurn o work on such terms as
required by the Company, shall be considered as having voluntarily resigned. 1t is expressly
agresd and understood between the parties that any alleged violation of this article shall be
sublect to the grievance procedures set forth in Articles 13,1 through 13.6 bul shall not be
subiact to the arbifration orocedures. 1t s further gogreed that the resolution of such grievance in
acsordance with the procadures set forth under Article 13 shall be final and binding

8.8 — Personal/Sick Leave (PELY
See Appendix "A”

8.7 — Notice of Absence.

An ampioyes who foresees that they will be absent due fo anficipated medical reasons
{including dental and medical examinations] must provide the Company two weeks™ notice of
hisfher anticipated sbsence {or if two weeks notice s not practical then as soon as possibls),
regardiess of the length of the anticipaled absence. Failure to do so will resull in disciplinary
action up to and including termination. Where the Family Medical Leave Act doss not apply, the
Cornpany shall iry (but not be obligated) to accommuodale the emplovee’s request for leave,

An employee who s absent due to iness or injury or for other medical reasons (including dental
angd medical examinafions) for three {3} or more consecutive work days shall be required
provige fo the Company's Personne! Depariment, through their supervisor, & completed medical
release from hisfher physician certifving that the employes is able to return to work on the day of
refming fo work,  if the Company gquestions the physician's statement submitted by the
amployse, the Company may require the employes 1o obfain 2 secorndd opinion by a physician
sslected by the Company, 8t the Company's cost. if the opinion of the first physician and the
second physician differ, the Company may require the employes {at the Company's expense} to
oblain 2 third opinicn from 8 mutually agread upon physician, whose opinion shail be fingl and
binding. Where an employee fails to provide medical certification under this Article, or where
the madical certification does not support the employes's absence, the employee will be subject
to discipinary action, up fo and including fermination, In accordance with Article 12 of this
Agreemant.  An emploves who does nol provide medical ceriification that helshe is able fo
refurer i work, i required or requested by the Company under this arlicle, will not be permitted
foreturn o work,

Where an empioyes igkes save pursuant io the Family ang Medical Leave Act as set forlh
sbove, the provisions of the Company's policies under that Act shall control and will supersede
any provision of this Article which is inconsistent with the Act or the Company's policies under
the Aot
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§.89 - Union Leave,

The Company agrees to grant two (2) Union officers or delegates a leave of absence upon
written reguest for the purpose of altending Union conventions or other meetings of vital inferest
o the Union, provided it doss nof affect the operating efficiency of the Company and the
Company has been provided fifteen (15) days advance notice. Union leave shall be limited to
five (8} working days per calendar year and shall be unpaid,

£.10 — Rate of Fay,

Except as otherwise orovided In this Ardicle 8, for any paid leave taken under this Article 8, an
empioves shall be compensated at the straight-time rate of pay at the time the lesve is taken.
Except as otherwise specifically provided in this Article 8, hours of leave, whether paid or
urpaid, shall not be deemed hours of actual work for the purposes of computing overtime nor
ghall fringe benefits accrue during such lsave.

8.41 — Benlority,
Serdority shall scoumulate durng any approved leave of absence.

ARTICLE 8: HOLIDAYS

Ses Appendin "A”
ARTICLE 10; VACATION

See Appendix A

ARTICLE 11 HEALTH AND WELFARE & OTHER BENEFITS

Ses Appendix "A"
ARTICLE 42: DISCHARGE AND DISCIPLINE

It is expressly agreed and understood that the Company shall have the rght to establish and
modify from time to time disciplinary and other reasonable rules of conduct and the rght to
disciphine, up to and inciuding the right o terminate, for violsting same. Prior to making any
change o disciplinary rules, the Company will meet anid confer with the Union. Disciplinary
actions imposed by the Company will remain active on the empioyee’s record for a period of
ot year from the dale of the offense.

2.3~ Just Cayse,

Mo emplovee shall be discharged or discipiined without just cause, and discipline and discharge
matiers shall be subject {o the grisvance and arbitration procedures conteined in Article 13 of
this Agresment However, an arbifrator shall not have the authority fo reduce a discharge or
otherwise madify the penalty imposed by the Company for a proven viclation of any of the
following:

A Viclation of Rules and Regulations of Government Public Bullding and rounds, 41
CFR § 101203,

8 Megiect of Duty, including sleeping while on duty, insubordination, ncluding
deliberate fallwe to carry out assigned fasks, conducting personal affairs during
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official Yme. The lenn “personal affairs” as used in this paragraph does not
inciude the making of telephone or other inquiries concerming the stalug of
chitdren or family members or the provisions of their care provided that such
activities have been approved by the employee’s supervisor,  Long distence
tzlenhore calls shall not be made ot government expense.

C. Use or display {in plain sight} of personal slectronic devices not used in the
normal course of Company business, These davices incluge, but are not imited
to, celiular telephones, persongl computers, gamas, video recorder/player, audio
racorder or player and other electronic communication devices.

. Falsification or unlawful conceaiment, removal, mutiiafion or desiruction of any
official documents or records, andfor conceaiment of material facts by wiliful
omissions from official documents or records,

E. Fighting on Government property or while on duty. Participating in disruptive or
disorderdy conduct which interferes with the normal and efficlent operations of the
Government or Company.

F.  Thefl vandalism or crimingl acts.

{3 Urinking or drunkenness on the job; use or possession on ihe job or being
impaired by unlawful drugs/stimulants or afcoholic beverages on the job, or
yinlation of the Algohol and Drug Abuse Policy as sgresd io by the Company and
Urdon,

H. Improper use of official authonity or credentials.

i Unawshorized use of communications equipment or Government property.

J. Kisuse of weapon{s) or possession of private firearm on the job.

K. Viotation of Government security procedures or regulations, including, without
limitation, those set forth in the FPS Secunty Guard Manual

L. Viclation of siate or federa! laws regarding the possession or use of a firearm.
B Pogt abandonmentfisaving post prior (o being properiy relieved.

K. Failure to cooperate with Government officials, locs! law enforcement authonities,
or the Company during an official vestigation.

83 EalsHication of time records,

P Deiiberate or negligent conduct causing monetary damages, penalties or invoice
deductions {o the Company.

£

Sexual, racial or verbal harasement in viclation of company poilcy.
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12.2 ~ Btandards of Conduct,

It is acknowledgad and recognized that the Company s in the business of providing securily
services to the United Siales government, and that the provision of these services is highly
sensitive, # is thersfore sssential and expected by the Company and the Union that all
employees shall act in a highly professional, courteous manner and shall be held responsible for
their duties, functions and job reguirements. Deviation from or fallure to meet this standard shall
constitute just cause and result in disciplinary action, up to and including termination, pursuant
te the provisions of Article 12.1.

it is also recognized that timely and consistent attendance is a fundamental requirement of
security positions; thal the importance of good attendance is to prevent distuption to fellow
employees’ schedules/disruption to condract operations/overtime/ open posis; that 2 minimum of
four hours advanced notice IS required for any cali-off, that four or miore absences within a four-
month period is considered chironic absenteeism: that abuse of atfendance and cther conduct
rules will be subject to disciplinary action, up 1o and including terminalion of employment as sel
forih in the disciplinary matrix which may be amended from time to time by the Company
pursuant to Articls 4,

12.3 ~ Government Action.

if the contracting agency, or other government agency, directs that a spacific employee be
removed from the contract or otherwise disciplined, any such aclion directed may be undertaken
by the Company and shafl not be subject te the grisvance or arbitrafion procedures of Article 13
of this Agreemert. In the event that the contraciing agency or other government agency
expressly directs the removal or discipline of a contract employee, the Company agrees to
cooperate with the Union by providing it with avaliable information concerning the incident within
five (5) calendar days of such direction by the contracting agency or other government agency.
It is expressly understood that such governiment action does not create an obligation on the
Company 1o relocate o reassign empioyee to any other contract.

12.4 — Voluntary Quils,

An emploves shall be deemed to have voluntarily quit employment with the Company, and the
separation of the employes from the Company will not be subject fo grievance, rediation and
arbitration procedures of this Agreement, if

A An emploves who takes madical feave fails to notify the Company within two (2}
days after he or she is able fo return fo work.

23 The empioyes becomes ineligible fo work on the Company’s conlract because he
or she has failed to successfully complete fraining, testing and other qualifications mandeted by
the Government in 8 contracts with the Company.

C. The smployee faills to report fo work within forty-sight (48) hours after the
expivation of an approved leave period without contacting the Company and providing verifiable
avidence of thelr inability to relurm as scheduled.

0, The employes fails to respond within five (5) days of receiving a notice of recall
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ARTICLE 13 GRIEVANCE MEDIATION AND ARBITRATION PROCEDURE

131 —~ General Provision,

in order (o estabish sfective machinery for a fair, expediious and orgedy adjustment of
grievanices, the parties agree that in the event any complaint or grievance arises over the
interpretation or application of any provision of this Agreement, there will be an eamest effort to
settle such complaint or grievances by the following procedure, the last step of which will be
sinding arbitration. in order o maintain the integrity of the grievance process, and fo alieviate
the use of the grievance process from bescoming an individual's platform, the Union has the
responsibility for reviewing and submitting only those grievances that are gonsidered o have
validity in s good fajth judgment.

The parties expressly acknowledge that the duly to use this grievance procedure, including
binding arbitration, Includes any and all disputes between any empioyee and the Company (and
the Unior and the Company) arising out of or relating to any employee's employment with the
Company, whether grounded in confract, tort or siatutory law {including but not limited o
faderal. state and looal civil rights and employment laws such as Title Vi of the Civil Rights Adt
of 1884, as amended, the Americans with Disabiliies Act the Age Discrimination in
Ermployment Act, the Family Medical Leave Act, and the Fair Labor Standards Act). This duty to
arbitrate shall apply to all claims which the employee believes hefshe may have against the
Company, its affiiated companies or any of its officers, cwners, directors, empioyess or agenis.

13.2 — Step 1.
An empioyee or Union steward, who becomes aware of 2 situation and believes he/she has &

justifiable complaint or grigvance, shail promptly discuss | with their supervisor within five (5)
working days in an stismpt to setile the matlter.  If the matter is brought forward by the
employee, a Union representative may be present during the discussion if requested by the
empioves. If the matier is brought forward by the Union steward, the steward must have the
affecied employee's agreement in writing prior to presenting the grievancefcompliant on hisfher
Lehalf

13.3 -8B 2,

if the employes or Union steward is dissatisfied with the response of the immediate supervisor
in Step 1. the grisvance must be elevated to the Site/Project Manager, in writing, within flve (5]
working days. The Sie/Proiect Manager shall have five (5 working days from the date of
receipt of the grievance to respond In writing. The Union and the Company may participate in
Step 1 and Step 2 by telephone, fax or other elecironic means.

134~ Slep 3.
if the matter s not resslved at Step 1 or Step 2 of the grievance procedure, the grigvance, to be

valicd, must be presented to the Dirsctor, Operations in writing, signed by the employes and
Union Representative specifying the Aricle(s) of the Agreement beflevad violated and stating
what relief is sought, no later than five (5) working daye following the written rejection at Step 2.
Tre Director, Operations shall answer the grievance in writing within five (5) warking davs after
raceint of said orievance.

13,6 - Btep 4.
i the Company's answer is not satisfactory, a representative of the Union will mest and discuss

the grievance with the Direcior, Operations. The Company must reply to the Urion within ten
{49y working days exciuding Saturdays, Sundays and holidays, of said mesting.
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13,8 - Fallure o Resolve Grievancs,

Grievances which have been processed in accordance with the foregoing requirements and
which remain unsstled may be processed by the Union to arbifration pursuant to Article 13.7 or
Ariicle 13,13 a5 applcabls,

13,7 ~ Contract Based Grisvances.

The Union, within fen {10) calendar days afier the rejection of the grievance by the Company's
designated representafive shall notify the Company in writing of its intent to invoke arbitration,
and the Company and the Union will jointly attempt to agree upon the selection of a neutral
arbiirator io hear the case. Should the parties fail to agree upon the selection of an arbitrator,
the Union will request the Federal Mediation and Conclliation Service {o supply a list of
arbitrators to hear the case. A copy of this reguest will be sent to the Company. This request
will be made within five (5) calendar days after faliure of the parties to agree upon an arbitrator.
An arbitrator will be selected from a list supplied by the Federal Mediation and Congiliation
Service by the partiss alternalely siriking from the list untd one name remains, and this
ingivicual will be the arbitrator to hesr the case.

13.8 — Procedures.

In the evert of arbitration pursuant fo Adicle 3.7, the paries shall execute a submission
agresment.  If the parties fail to agree upon a joint submission, each party shall submit a
separate submission to the arbitrator. The arbitrator will confine his detision to this submission
or submissions. The icint or separale submissions will state the issue or issues and the spegific
naragraph or paragraphs of this Agreement, which the arbitratoris o interpret or apply.

13.8 ~ Dacision,

The decision of the arbifrator shall be submitied in writing and shall be final and binding on all
parties to this Agreement. Whenever possible, the decision shall be made within thirty (30)
days following the ciose of the hearing. Each party hereto shall bear the expense of preparing
and presenting its own case. For purposes of arbitration under Article 13.7, the cost and ail
expenses of the arbiirator shall be borne equally by the partigs. In the event a stenographic
transoript of the hearing is made, the parly requesting the transcript shall bear the full cost of the
stenographic record Unless the parties agree o the sharing of the expense.

13,15 ~ 8pecial Time Limitations,

Any grievance involving discharge, layoff or other potertial accumulating back pay Hability shall
be sommenced al Step 3 of this procedure and the written grisvance to be processed must be
presented to the Direcior, Operations or the Corporate LaborEmployment Counsel or, in hisfher
absence, to hisher designee within five 15} calendar days after the oocurrence of the fauis
giving rise to the grievance.

43.11 = Fallure o Comply with Time Limitations.

Any grievance shall be considered null and void i not fled and processed by the Union of the
empiovee represerded by the Union, in strict scoordance with the time fimitations st forth
abave Thers shall be no recognition of a continuing grievance so as to frustrate the intent ol
sirict sdherence to those tme fimitations. Failure of the Company to act within the time fimnit et
forth in any step shall éntitle the Union to procesd immediately to the next step of the grievance
procedure. In any particuiar case, any time bmit spacification may be extended by mutual
agreament between the Company and the Union.
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13.12 - Limits on Arbiirators Authority,

The arbitrator cannot modify, amend, add to, detract from or alter the provisions of this
Agresment nor substitule Ws judgment for that of management excepl as it applies the
snforceability of arbitration as specified in Article 13,13,

13.13 - Non-Contract Claims,

Articies 13.7 through 13.1Z rotwithstending, the following rules shall apply whensver an
employee coversd by fhis Agreement or the Urion asseris & common law or statutory claim
other than solely & claim that the Company hes falled to comply with the terms of this
Agresment. When the sole claim is that this Agreement has been breached, the arbitration shall
be pursuant to Artictes 13.7 through 13.12.

If the dispute has not been resolved pursuant to the procedures outlined in Articles 13.1 through
132.5, the resolution of the claim shall be resolved exclusively by means of binding arbitration in
accordance with the Emplovment Dispute Resolutions Rules of JAMS in the Metropolitan DC
area or in such location that the arbiirator determines is more convenient for the parties. if the
empioyee's claim is under any civil rights law (or if otherwise required by spplicable faw or
JANS to make this duly to arbitrats enforcaable as to any other claim), the Company shall pay
the cost of the arbifration proceeding hereunder {administrative and arbitrator fees) reasonably
aliocable 1o such claims. The arbitrator shall have the authority to award preliminary and final
injunctive refief.  The arbitrator shall also have the authority to muadify the provisions of this
Agreement relating o the duty to arbitrate fo the extent the arbitrator determings thal such
modification is necessary in order fo make this duly to arbifrate enforceable.

If & party brings an action fo enforce this duly to arbitrate, and should that party prevail in such
action, the party shall be entitied to aff its altormeys’ fees and costs incurred in connection with
such proceedings. The arbirator shall also award the prevsiling party is/hisfher reasonable
attornevs fees f any applcable statute authorizes the award of such fees. I addition, the
prevailing parly in any arbitration shall be entitied to all its attorneys' fees and costs inclrred in
connection with confirming an arbiretor’s award andlor successfully defending against any
challenge or appeal relating to such award.

In the event either party sesks judicial review of any arbitrator's award {and In addition fo any
other basis for vacating an arbitration award provided by applicable stete or common taw} the
perties consent to the court vacating or modifying such award ¥, i the court's opiniors, the
arbitrator made a2 clear and substantial misstate as 1o either the law or the facts affecting the
ultimate outcoma of the dispude.

Should for any reason the obligation to arbitrate provided by this Article 13.43 be heid nvalid,
both parties {including all employees covered by this Agreement) hereby WAIVE THEIR
RESPECTIVE RIGHT TO A JURY TRIAL as to any dispute relating fo this Agreement or the
smployes’s employment hereunder,

13,14 - Confidentiality.

The Emplover and the Union recognize that should a dispule or confroversy arizing from or
relating to this Agreement be submitted for adjudication to any courl, arbitration panel, or other
third party, the preservation of the secrecy of Confidential Information may be jecpardized. Al
pleadings, documents, testimony, and records relatng to any such adjudication will be
maintained in setrecy and will be available for inspection by the Company, the employee ang
their respective atiormeys and experts, who will agree, In advance and In writing, to receive and
maintain ol such inforration in secrecy, except B8 may be limiled by them in writing.

Gk £
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Photecopying of any documents will be strictly on an as needed basls by the aforementioned
respective attormeys.  In no event will Company's cilent and advisor lists or computer programs
be subject to discovery excepl pursuant to an order lssued by a court or arbiirgtor and only then
under the highest confidentialily obligations being imposed on such persons receiving such lists.
Should the arbirslor issue & wiillen opinlon such opinion shall not contain Confidential
information of the Company.

1318 — Timelingss of Doiniong

i is expressly agreed and undersicod by the parfies that the faliure of the arbifrator to issue the
award within sixty (50} days shall render any award ssued null and vold. i is furlher agresd
that, as a condition for selecting an arbitrator, all prospective arbifrators shall be informed in
writing, prior to retention of the arbilrator, that the arbitrator's award must be rendered in wriling
within sixty (80} days of the close of the hearing or receipt of briefs. I an award is rendered null
and void because of e fallure of an arbifrator to render a timely decision either party may re-
submit the dispute fo erbitration before another arbitrator within ten (10) calendar days of the
expiration of the gixly (80 day peripd

ARTICLE 14: SENIORITY

14.1 - General Provision,
Seniority under this Agreement shall commence with the employee’s start date on the contract.

14.2 - Pasting,
When @ permanent vacancy oceurs on a schedule, the position will be posted on the bulletin

boarg for & period not less than seventy-two (72) hours before the position is permanently
assigned. i more than one smploves request is on file, preference will be given lo employaes
with the greatest seniority.  Such shift changes on reguest shall be limited to one per calendar
vear per empicves.  An employee temporarily transferred to another shift at the Company's
request will be refurned to the shift from which transferred within thirty (30) days, unless he/she
agrees to remain on the new shift,

14,3~ List.

A senioriy list giving name and date of employment under this Agreement shall be furnished to
the Union one (1) month after signing this Agreement. A list of additions and separations will be
fumished to the Union monthly as applicable.  The Company will post & corected senjority
roster dwring the months of March and September of sach year.

144 ~ Accepting Position Quiside Unit

An employse covered by this Agresment who scoepts a position outside the bargaining unit,
shall retain the seniorly he/she hagt as of the dale of his promotion or transfer but shall not
acorue additional senlority while so emploved. I hel/she is later returned io the bargaining unit,
hefshe will retiem to & iob to which his/her seniority entities him/her as available. If he/she does
not return within six (6] months, he/she shall lose alf serfority rights.

14.5 ~ Loss of Seniorily,

Ar emploves who 18 discharged for cause, or who resigns from the service of the Company, or
who transfers out of the poslions coversd by this Agreament as stipulated by Article 14 4, ghall
lose all seniority rights.
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14.5 — Reductions in Force,

i a reduction in force is necessary, employees will be lzid off on a reverse seniority basis,
Employees laid off, i qusiified, shall be considered for any existing vacancies within the
Company not covered by this Agreement. Any expense incurred as a result of accepting such
vacancies will be paid for by the employes.

14.7 — Cali Back,

Laid off employess shall have call back rights. In the case of g recall, employess who have
been laid off shall be rotified ol their last known address fo report to work, The notice shall be
by telegram or registered mail, return receipt. The refumn receip! must be signed by the
employee o whom the registered mall was addiessed. In the evend a former smployes so
notified fails to report for work within five (8) days affer receipt of such nofice, the employee
shall forfeil hisdher seniority and all reemployment rights associated therewith. Howsver, if the
emploves it prevented from reporling because of sickrmss or an emergency nvobving
mim/hersell o immediate family, or other tegitimate reason, and so notifies the Company within
the initial five (5 day period and presents documented proct, the employee, at the discretion of
the Company, shall be sfiowed an additional ten [10) days in which o reftrn to work. i helshe
is unable to return at this time, helshe will be given an opportunity 1o retumn 2t the next opening,

14.8 ~ Emploves Unsabls to Renort,

An employee, who 8 unable to report to work because of a non-occupational injury or diness,
shail continue to accumulate seniorily except that hafshe shall be sublect to layoff according o
hisfher senicrity.  An smployes who is unable o work because of iiness or injury, which is
occupational in origin, shall continue to accumulale seniority during the term of the disabiiity.

14.8 ~ Loss of Senorily,
In addition to the reasons ofherwise set forth in this Agreement, empioyvess shail lose their
seniority rights if:

A, The emploves resigns, quits or refires.
8. The emplovee is discharged for just causa.
14,10 - Hotice To Company.

Each emploves on 2 layol status must nolify the Company, in wiiting, of any changes of
address and thelr availabiiity for worlc

4411 ~ Egual Senjority, '

For the purpose of layolf and recall, seniority of employees bired on the same date shall be
determinad by the lowast of the last four digits of thelr social securily numbers o be the mos!
senior smpiovee.

14.17 - Besolufion of Disoutes,
it is expressly agreed and understood between the parties that any alleged violation of this
Article 14 shall be subiect to the grievance proceduras set forth in Articles 13.1 through 13.5 of
this Agreement, but shall not be subject to the arbitration procedures as set forth in Ardicles 13.8
through 13.12 of this Agreement. The resciution of such grievances by the Company during this
“Step 4”7 conference shall be final and binding.
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ARTICLE 15; CONTINUITY OF OPERATIONS

15.1 ~ Mo Strikes.

Both the Company and the Union agree that continuity of operations s of uimost importance o
the Company's operations. 1t is further understood and acknowledged that i iz the intention of
the parties that gl claims, disputes, or grievances arising under this Agreemernt be resolved by
resort to the grievence and arbitration procedures provided above. tis therefore agreed that,
during the term of this Agreement, there shall be no cessation of work, whether by sirike,
walkout lockout. sick-out, mass absenteeism, boyeott, picketing, or other interference with or
curtallment of production of any kind, including sympathy strikes, and that the Union will not
cause or permit employees to cause, nor will any member of the Union take part in, any strikes,
including a sympethy strike, slowdown, stoppage of work, planned inefficiency or any other
curtaitment of work or restriction of interference with the Company's or Government's operations
for any reason whalsoever, Nor will the Union authorize or sanction the sama.

Upon hesring of any unauthorized strike, siowdown, stoppage of work, planned inefficiency or
any curtaiiment of work or restriction or interference with the operation of the Company, the
Urion shall take sfirmative action o avert or bring such activity to a prompt termination. During
the term of this Agreement, a refusal by an employee or employees 1o cross a girike line 2} the
employess’ regular pisce of employment, astablishaed by any other fabor organization or
established by any other group, shafl constitule a viciation of this Article.

Any employes who vislates this provision may be immediately discharged. Furthermore, it is
agreed and understood that, In addition to other remedies, the provisions of this Article may be
judicially enforced, including specific performance by way of injunctive refief.

152 ~ No Lockouls,
During the term of this Agresment, the Company shall not fock out any empioyes.

ABRTICLE 18: CONTRACT AGENCY DIRECTIVES

if the contracting agency directs that a specific employee be removed from the contract, Le. for
reasons including but not fimited to, the fallure to meet security clearante andlor sutability
requirernents, of thal a specific employee be disciplined, any such action direcled may be
undertaken by the Company and shall not be subject to the grievance or arbitration procadures
of this Agresment. In the event that the confracting agency expressly directs the removal or
discipline of a contract employee, the Company agrees 0 cooperate with the Union by providing
i with al relevant informafion conceming the incident. Should the Company and the Union
agree thet there was no just cause for the confracting agency's direction, they will jointly pefition
the agency to change its position and to Uft the disciplinary requirement,  Such joint petition
would fully satisfy the Company's obligation under this Agticie 16, The Union will be noflified of
any employment action taken pursuant to this Aricle and upon request will be fumished
avidence in support of the action it a prompt and timely manner.

ARTICLE 17; DRUG AND ALCOHOL

The Company and the Union, hersin referred fo as “parties’, recognize that, in the security
business, the use of controlied substances or alcohol, which cause winication o npairment
an-the-job, poses risks to the parties, the sffacted employee, hisfher co-workers and the public.
An empioyee cannct parform histher work effeclively # helshe is under the influence of Hllegal
drugs or alcohol. YWhile the parties have no imtention of intruding info the private fives of the
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emplovess, the pariies expect employees fo repert for work in a condition enabling the full and
safe performance of all required duties. The use of confrolied substances and alcohol s strictly
vrohibited during the 12 hours immediately before the start of employee’s shift. The parties
recognize that an employee’s involvement with drugs and/or aicohol, whether on or off the job,
can bave an impact on the Company's ability to meet the Government’s axpectation of a drug
and alcohol fres work environment,

Accordingly, compliance with the Company's Drug and Alcchol Policy & a condition of
employment/continued employment. Viclation of the policy subjects an employee 1o immadiste
fmrmination pursuani io the terms of this Agreemsnt.

Arny employee using prescription medications o other medications that may affect or impair
coordination or judgment must notify their supervisor before reporling to work and provide &
doctor's statement that the employee is fit to perform the duties of the job.

ARTICLE 18; ARREST AGREEMENT - ADVERSE INFORMATION REPORTING

SesTek is a government contractor providing security services who is bound by its Government
contract and other Government and Company securily andior cleasrance requiremenis, As
such, employees will comply with the provisions of SecTek's Arrest Agreement. Employees are
required to notify their Site/Project Manager within twenty-four hours of an arrest.

ARTICLE 19: TRAINING AND QUALIFICATION

181 ~ Genersl.

it is the mutual responsibifity of the employes and the Company to track the expiration of any
cerfifications/qualifications required per the Company's government contract antd keep esach
other informed of such in order to schedule required training and/or insure completion of
necessary paperwork in a tmely manner. Within 30 days of expirgtion of any
cettificationsiqualifications, if the employee has not yet completed or has not yet been
scheduled for recertification training, it is the employee’s responsibilily to advise the Company of
the need o be scheduled for training. Upon request, the Company agrees io provide
cerificationflicense expiration information to the Union.

18,2 ~ Trainers.

Al training and associated qualifications/certifications will be conducted by the Company.
Employess may not go to an oulside training provider unless specifically authorized and
coordinated by the Company. Any employee scheduled for training who fails to aftend, will be
subject to discplinary action unless such failure to report is the resull of a documenied
emergency clreumstance.

18.3 ~ Payment,

Except as otherwise provided in this Agreement seneral employess attending faining,
presented by or coordinated at the direction of the Company, will be paid their normal base
hourly rate of pay for all hours spent in said training,

18.4 — Weapons Training

Empiovess attending weapons qualification/re-qualification sessions scheduled and authorized
by the Company will receive & maximum of four (4] hours pay & their normal bass hourly rate of
pay for one (1) qualification/re-quatification session.

Pags 21 f 28

SecTar/SPEPA CBA - Final thn 02282 Ve X
NABA HO ik



@ @

if an employes is unable to successfully obtain the required gualification score for Hsfher
confract spacific weapon, the employee shall be suspended from the contract. The employee
will be required 1o take any accrued but unpaid leave balances prior to going inte an unpaid
status while on suspension. i covered by Company bensfits, it is the employee’s responsibility
i coordinate confinued coverage with the Company and to pay any health insurance premiums
as applicable. Payment of premiums is fo be made by cashier check or money order. An
employee suspended pursuant fo this provision shall not accrue senlority or fringe benefits.

Employees who fail to gualify will be provided with one (1) remedial fraining session paid at their
normal base hourly rate of pay. If the employes fails to obtein the required guatification scors
during hisfher remedial Wraining session, hefshe will be afforded additional voluntary
remedialipractice sessions at the discretion of the Company but these sessions will be without
pay as will subseguent qualification attempts.

An employee shall be reinstated after qualifying, providing such gualfication takes place within
thirty {30) days of hisfher removal from the contract. An employee failing to successfully qualify
or report for hiser scheduled remedial training session within this thirty {30} day period {unless
such failure to report is the rasult of a documented smergency tircumstance or inability of the
Company to get the training scheduled), shall be terminated.

18.5 ~ Failure to Successfuilly Complete,

if an employee does not successfully complete any other government contract mandated
training having specific recertification requirements prior to hisiher cariification expiration dats,
the employee may, at the sole discration of the Company, be suspended from the contract for a
maximum of thirty (30} days. The employee will be reguired to take any accrued but unpaid
leave balances prior to going into an unpald status while on suspension. If covered by Company
benefits, I is the employee’s responsibility to coordinate continued coverags with the Company
and to pay any health insurance premiums as applicable. Payment of premiums is to be made
by cashier check or money order.

I the employee fails 10 successfully meet the recertification reguirements or fails to report for
scheduled training within the thirty (30) day time frame (unless such failure 1o report is the result
of 2 documented emergency circumstance, inabifity of the Company to get the training
scheduled. o due to a delay on sither the company or the government’s part In geting the
certification issued), the employee shall be terminated.  An employee suspended pursuant o
this provision shall not acerue seniority or finge benefits,

ARTICLE 20: SCOPE OF AGREEMENT

20.1 ~ Buration,

This Agreement shall be effective as stated in the Preamble of this Agresment and shall remain
in force and effest untld 2400 hours on D2/28/12. 1 is expressly agreed and understood fhat the
provisions of this Agreement, including hut not fimited to wages and hesltth/welfare rates and
other benefits, are the product of concessions and compremises by the parties during the
negotiations which resulted in this Agreemert. 1t is also expressly agreed and understood that
the provisions of this Agreement contain ardd comprise the entire agreement and understanding
betwaen the parties, and supersedes any and all prior agreements of undersiandings between
the parties, including and not limited to ali prior wage and heslth/weliars rates and other beneft
or ohligations or requirernents of the Company.
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20.2 — Separability.

I the event that any provision of this Agreement shall at any tme be declared invalid by any
court of competent jurisdiction or through government regulations or dacree, the parties agree o
renagotiate such provision of this Agreement for the purpose of making them conform 16 the
decree, reguistion or statute so long as they shall remain legally effective. it is the express
irtention of the parties that all other provisions not declared invalid shall remain in full force and
effect.

20.3 - Waivers.

The parties acknowledge thal, during the negotiation which resulted in this Agreement, sach
had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law from the area of colfective bargairing, and sl
understandings and agreements resched by the parties are set forth in this Agreement. Except
as specifically set forth elsewhere in this Agreemsnt, the Company expressly walves its right to
require the Union to bargain collectively, and the Union expressly walves ifs right to require the
Company to bargain collectively over all matters as to which the National Labor Relations Act
imposes an obligation to bargain, whether or not; (2) such matters are spacifically referred to in
this Agreement; (b} such matters were discussed between the Company and the Union during
the negotiations which resulted in this Agreement, or (¢} such matlers were within the
contemplation or knowledge of the Company o the Union at the time this Agreement was
negotiated and execuled. As used in this Articie 203, the waiver of the right to “bargain
coflectively” includes the waiver of the right to regquire the other party 1o negotiate, and the right
to obtain information from the other party.

20.4 ~ Successors and Assigns,
Except in cases of condemnation or liquidation, this Agreement shall be binding upon the

parties hereto, their successcrs and assigns.

20.5 ~ Integration,

This Agreement containg the entire understanding, underiaking, and agresment of the Company
and the Uriion, and finally determines all matters of collective bargaining for this term, Changes
to this Agreement, whether by addition, waiver, deletion, amendment or modification, must be
reduced to writing and executed by both the Gomparny and the Union.

20.8 — Labor Manapement Heeting,

A lsbor-management meeting shall be scheduled once a quarter between Compeny and Union
leadership to discuss ssuss and operational concemns that may frequently hinder the quaiity of
services, Thess issues shall be non-arbitrationsl.  Union stewards designated in writing may
attend such meetings and their presence af such meetings must be coordinated in advance o
srsure no operationsd schaduling mpact.
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1. WAGE SCHEDULE

APPENDIX “58”

The following shall be the siraight time hourly rate of pay for the perioed designated:

03/01/0% to 0301H0te 0361111 to
DRI28M0 02128111 £2/29/12

Armed Lieutenant (ALTY Shift _ N .
Supervisor $23.00

Unarmed Lisutenant (ULT) : . .
Shift Supervisor $21.43

Armed Security Officer (A8 $21.00 * *
Unarmed Security Officer , * *
(USO) $19.43

Locksmith {LKSW) $31.258 * *
Security Assislant (SASST) 32168 * *
Secwrity Specialist (88F) 3287258 > *

*Siraight time hourly rate of pay shell be renegotiated by the parties in these sucsessive years,
as provided in Section 201 of this Agreement.

2. HEALTH AND WEL FARE (H&W!

Full-time employess will become members of the Company's cafeteria health and welfare plan,
which currently includes. as of the date of the signing of the Agreement, the following benefits:

Description of Benefif® Dptions See Note
Major Medical (thres levels of Reguired 1
coverage) .

Dental fwo levels of coversge) Cistiona! 2
Vigion N Ontiong! 2
Short-term disability (STD), Leng- Core 3
term disabiiity (LTD), Employes '

Assistance Plan (EAP) Basic life

insurance, Accidents Death and

Dismemberment (ADED)

Supplemental ifs nsurance Optional

* Snecilic bensfits and costs are subjegt fo modi wation during open enroliment period

«  Noie 1T Major medical is required, unless Employee provides timely oroof of
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sxisting medical coverage dufing the enroliment period or within the required
time period following a gualifving event. i Employee makes no election,
Emploves will sutomatically be ervolied in the Company's low premizm/high
deductible plan.

Note 70 Dentsl and Vision benefits are optional. ¥ Employes makes no
sisction, Emploves will not be enrolied in these benafiis.

NMote 3 This group of core benefils is mandatory and cannot be waived.
Thelr cost will be deducied from the Employes’s aliotted HEW cedils.
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Any residual HAW credits not used to purchase benefits will be paid to the Employee in cash
and included in the Emploves’s semi-monthly pavcheck as taxable income.

if Employze slects benefits that exceed the total HEW credils allotied to him/her, the excess
cost will be paid by Emoloves In the form of 2 payroll deduction.

The following HEW confribution represents the Comparniy's madmum obligation/contribution per
reguisr hours worked, 10 2 madmum of forty (407 hours per work week, for the pericd
designated:

03/04/09 to 02128110 | 03/01/10 to 02/28/11 | 0301741 to 02029/12 |

Rate $3.45 * *

*Heaith and Welfars raie shall be renegolisted by the parfies in these successive years, as
provided in Section 20.1 of this Agreement.

if an employee is covered by Company benefils and goss indo an unpaig status for mors than
one pay period for any reason, & is the emplovee’s responsibifity to coordinate cortinued
covarage with the Compeny and Io pay any health insurance premitums as appiicable. Payvment
of premivms ig 1o be made by cashier check or meney order,

3, UNIFORM ALLOWANCE

The Company shall provide st no cost 1o sl new emplovess, uniforms and other equipment as
required under the Company's guard service contract. Employees shall maintain uniforms and
squipment issued fo them, and maintains thelr personal appearance In accordance with
Company and government policy.

Effective 07 March 2008, the Company shall pay each employee the sum of thirty-eight cents
{.38¢) for each reguiar hour worked (up to forty hours per week) to launder, repair and maintain
Company-issued uniforms and eguipment, including the replacement of uniform patches anc
badges that are directed 1o be replaced by the Company ot is discretion.

Upon termination of employment, Company issued clothing and eguipment shall be retumed (o
the Company immediately. The Union agrees that all employess, as a condition of empioyment
or confinged emplovment, shall provide writlen authorization aliowing the Company fo deduct
from the employee’s final paycheck, the cost of all unrsturmed issued clothing and equipment.
The deduction for such missing items not returned shall be the cost o the Company.

4, WORKERS’ COMPENSATION

The Company shall provide workers' compensation insurance fo all employees o be calculated
at the appiicable stafe premium rates effective.

8, UNION 2011 PLAN

Effective 01 March 2003, for each eligible employes, the Company will contribute sixty cents
(604} for all reguler howrs worked to a maximum of forty (40} hours per work week to the
Union's designated 40100 plan,
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7. PERSONAL/SICK LEAVE

A Efective 01 March 2000, aif non-probationary, full time employess employed as of said
date will acorue 2 hours per pay period (24 pay periods in one year = 48 hours or 6 days).

B. Unused PSL will be paid out to active empioyees on the first payroll date following
December 31 of each calendar vear and will be included in the employee’'s regular paycheck.

C. Employess taking personalisick days are required lo amange personalfsick leave with
their supervisor prior to taking the fime off or utitize the normal call-off procedures if the time off
was not suthorized in advance.

0. Employees shall be compensated for personallsick days at their straight-time rate of pay
in affect at the time the personalsick leave is taken. Personal/sick leave shall not be deemed
hours of work for the purposes of computing overtime or other premium pay under this
Agreement, nor shall finge benefits scorue during such leave. The company may require that
employees teking leave under this Article shall not take it in less than four (4) hour increments,

i An employes who is unable to perform the functions of his or her position because of
Hiness or injury, or for other medical reasons (including dental and medical axamingtions) wil be
required fo use any acorued but unused leave time prior 1o going into an unpaid status.

8. VACATION
A Vesting of vacation is based upon vacation eamned by the employee with confinuous

service, without a break in service, in accordance with the Service Contract Act as shown in the
foliowing scheduie:

Service Semi-monthly
Completed Yocation Period Vacation Pay Accrual Rate
Afier 1 Year 2 Weeks 80 Hours 3.33 Hours
After 5 Years 3 Weeks 120 Hours 5 Hours

After 10 Years 4 Weeks 160 Hours 8.67 Hours
Afier 15 Years & Waeks 200 Hours §.34 Hours

Vacation shall not vest and full time employees shall not be entitted to vacation under the above
schedule until the employee has completed twelve (12) months of employment. Part time
employess’ vacation entitiement is prorated based on actual hours worked in the one year prior
to thair seniority date. If an employee separates from employment for any reason with less than
one year and one day of employment with the Company or its predecessor, the employee shall
not be entitied to any vacetion pay.

The fength of eligible service 18 calculated on the basis of the 12 month period that beging with
the empioyes’s start date on confract (new employees) or, in the case of incumbent employees
from & predecessor coniract, the employee's dafe of hire with the predecessor canfractor, or in
fhe case of division transfers, the employes's seniority date as shown i the company records.
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Foliowing the first full vear of service, the full time employee will accrue vacation sach semi-
monthly pay period as indicated in the iable above. Part time ernployeess’ vacation will be
nrorated based on actual hours worked in the pay pericd.

B. Vacation lsave shall be taken st such timss mulually convenient to the employee and 1o
the Company. Conflicting vacation requests not timely submifted shall be resolved in order of
receipt by the Company (Le. “first come, first serve”). Conflicts in vacation requests timnely
submitted shall be rescived by seniority.

Al vacation requesis shall be mads at least thirty (30) davs in advance of the date he
requiested vacation is to begin and shall be submitted on a form to be provided by the Company.
The company may require that employees taking leave under this Articte shall not take it in less
than 8 hours increments. No more than five percent {5%) of the workforce may be on vacation
at any time. It is expressly agreed and understood between the perties that any sheged
viciation of this Article shall be subject fo the grievance procedures set forth in Arlicles 13.1
through 13.5 but shall not be subject o the arbifration procedures. s further agreed that the
resolution of such grievance In accordance with the procedures set forth under Adicle 13 shall
be final and binding.

C. Eligible part time smplovees shall be entitled lo pro-rated vacation pay at their straight
time rate based on the number of hours worked in the previous year based on the employee's
seniority date. For example, part-time employees who have been continuously smployed for
one (1) year and who, on averags, worked twenty (20) hours per week the prior year would be
efigible to receive one {1} week paid vacation based on forty (40) hours at their straight time rate
of pay.

33 An employee may not carry over more than 120 hours from one catender year to the
next. Vacation hours in excess of 120 hours shall be paid on the first payroll date following
December 31%. At the time of termination of empioyment, employeas shall be paid for any
acerued and unpaid vacation hours providing they have been employee for more than one (1)

year.

E. Employees shall be compensated for vacation at their straight time rate of pay in effect
at the fime the vacation leave is taken, Vacation leave shali not be deemed howrs of work for
the purposes of computing overtims or other premium pay under this Agreement, nor shal
fringe benefits accrue during such leave. Vacation tesve shall be paid by the Company in
aceordance with s nomally scheduled payroll dates.

9. HOLIDAYS

A Ad full time empiovees shall be paid eight (8) reguiar straight time hours for the following
holidays:

Mew Years Day Mamaorial Day Columbus Day Christmas Day
Martin Luther King Day independence Day  Veteran's Day
Pragident's Day Labor Day Thanksgiving Day

When any of the above holidays fall on @ Ssheday or Sunday, the holiday will be observed on
the same day as cbserved by the Government Any hofiday deciared by Prasidential
Prociamation, that specificelly inciudes contractors and the services they provide, will be
ohserved as specified in the proclamation.
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H. An eligible full time employes who s not required to work on a holiday shall be paid eight
{8) hours pay at his or her straight ime rale of pay. An eligibie full ime empioyee assigned to
work on @ holiday will receive their siraight ime wage for all hours worked nius the eight (8}
hours holiday pay specified above.

C. In order for an employes to gualify for a paid holiday, the employee must have worked
histher regularly scheduled work day immediately preceding the holiday and the employee’s
regularly scheduled work day immediately following the holiday.

o An emplovee eligible to receive holiday pay that is scheduled to work on & holiday and
who after being scheduled, refuses or fails to report to work, shall not regaive holiday pay and
shall be subiect to disciplinary action as appiicable.

E. In the event that one of the holidays occurs during the employee’s paid time off, the
employee Wil receive holiday pay instead of paid time off benefits that would have otherwise

apphed,

F. An efigible part time employee whe is not required to work on a holiday shall be paid a
proration of the full time holiday benefit based upon nis or her tolal hours worked for the
previcus week mulfiplied by 0.2 (X0.2). An eligible part time employee assigned to work on a
holiday will receive his or her straight time wage for all hours worked plus 2 pro-ration of the full
time holiday benefif based upon his or her totat hours worked for the previous week multipiied
by (0.2 (X0.2).

3. Hours which an employee does not work but for which he or she is sompensated under
this Article shall not be considered hours worked for the purposes of computing overtime nor
shall fringe benefits accrue during such leave.

10, BEREAVEMENT LEAVE

In the event of a death in the immediate family of a full time employee, the employee wili be
granted bereavement leave of up to tree {3) work days with pay. Bereavement pay will not be
ased for the purposes of computing overtime and will be paid at the empioyae's shraight-time
pay rate at the time the leave was taken. Eor these empioyees having to fravel 400 miles or
more, the bereavement aliowance is five (B) days paid leave. These three {3) or five {B) days
are to be taken consecutively within a reasonable time of the day of the death or day of the
funeral, and may not be splif or postponed without pricr approvat from the Corporate office. For
this purpose of this Arlicls, immediate Tamiy is defined 28

Spouse Childistep-childfoster child Siblings/step-siblings

Parents (inciuding in-laws] Step-parentsffoster parents Son-in-lawidaughter-indaw
Grandparentsigrandehiidren Legal guardian or in Joco parenti

The Company may require the employee to substantiate the need for the lsave,
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Bruce, Sandra P. (GSFC-210.H)

From:

Sent:

To:

Ce:
Subject:
Importance:

Page | of |

Rene Thomas [rthomas@sectek.com]
Thursday, February 12, 2009 4:36 PM

Bruce, Sandra P. (GSFC-210.H)

Alan Brown: Dennis Roberts; Michelle Fowler
Collective Bargaining Agreement 3/1/09

High

Attachments: NASA - SPFPA CBA 030109 - 022612 pdf

Sandy,

Please find attached the new CBA between SPFPA and SecTek effective 01 March 2009 and also a hard
copy will follow in the mail. Please note 1 will be forwarding a pricing for this adjustment as soon as

possible,

Please confirm receipt of this document,

Thank you,

René Thomas
Contract Administrator

SecTek, Inc.

11413 Isaac Newton Square S.
Reston, VA 20190

Ph: (571)234-4662

Fx: (703)738-2380

2/13/2009



